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195 E 129 1971 742 AA QI At aiAe SPSS 22.0 2788 o] g5lglon HILel MBS
o, BEFHAL t-test, ANOVA, correlations ©]4514t. £ AFLZAT iR AEHAE Jg%_#o]
95.05+10.214, 2EH A 242 200.02+50.734, o]29)x& 39.591+8.34 0], AEH AV} 71
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Abstract : This study is Stress, Stress Symptoms and Turnover Intention in Nurses. Method: Data
was accumulated from 183 nurses serving at least more than one year in 500 bed order hospitals
during the period of three months from October 1, to December 30, 2018. Results: Data were
analyzed using SPSS 22.0 program. Frequency, percentage, mean, standard deviation, t—test, ANOVA
and correlation were used. In the present study, the perceived stress of the subjects was 95.05 +
10.21, stress symptoms were 200.02 = 50.73 points, turnover intention was 39.591 + 8.3 points. As
the perceived stress increased, the stress symptoms and turnover intention increased appear.
Conclusion: As a result of this study, it is necessary to provide a multidisciplinary support system to
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reduce the perceived stress of the nurse. The results of this study can be useful as basic data for

efficient operation of nursing personnel.
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(62.8%), 3~1082F 4078(21.9%), 10Wx} o4+
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Table 1. General Characteristics (N=183)
Characteristics Categories n(%) Mean(SD)
Male 14(7.7)
Gender Fermale 169(92.3) 27.7(4.53)
29< 134(74.6)
Age 30-39 45(23.2)
>40 4(2.2)
Christian 76(41.5)
Catholic 1709.3)
religion Buddhism 14(7.7)
atheism 72(39.3)
Other 4(2.2)
bad 2(1.1)
. is average 114(62.3)
Health condition Good 5932.2)
Very good 8(4.4)
smokin, Yes 23
8 No 96.7
o Yes 63.9
Drinking No 36 1
No 12
coffee 1~2cups/day 68.3
{ 2cups/day 19.7
. Shift work 94.5
Working form Regular work 5.5
Less than 3 years 115
Clinical experience 3-10 years 40 4.08(4.26)
10 years or more 28
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Table 2. The Perceived stress, Stress symptoms and Turnover intention of the nurse

Mean+SD Range
Perceived Stress 95.05+10.21 70-125
Stress Symptoms 200.02+50.73 117-347
cardiopulmonary symptoms 15.56+4.72
peripheral vascular symptoms 14.94+1.23
central nervous system symptoms 26.39+1.12
gastrointestinal symptoms 15.46+1.05
muscle tension 20.45+1.09
habitual behavior 29.62+1.12
depressed 19.54+0.94
anxiety 23.01+1.19
emotional rage 19.05+5.04
cognitive impairment 15.91+£0.90
Turnover Intention 39.591+£8.34 15-55
7 o]tk Table 2. 4. Zut ¥ =9
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Table 4. Correlation between subject's perceived stress, symptoms of stress, and turnover intention

Perceived Stres

Stress Symptoms Turnover Intention

Perceived Stress 1

Stress Symptoms 316
ymp (€.001)

Turnover Intention (152)

1
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