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Abstract : The purpose of this study was to investigate the effect of parenting stress and role
conflict on turnover intention in hospital nurses. This study was 142 nurses working in university
hospitals and two general hospitals. The analysis of the collected data was analyzed by using SPSS /
WIN 23.0. The average score were parenting stress 2.50 out of 4, role conflict 2.48 out of 5, and
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turnover intention 2.71 out of 5. In order to analyze the factors affecting the turnover intention,

multiple regression analysis was conducted using the role conflict, parenting stress, and job satisfaction.
Parenting stress (8= .257 p<.001), job satisfaction (8= .242, p<.001) and role conflict(8=.161
p<001) were resulted. The explanatory power of these factors Was 45.6%. In conclusion, the turnover

intention of hospital nurses was found to be an important factor of parenting stress, role conflict, and

job satisfaction. In order to lower the parenting stress and role conflicts and reduce the turnover
intention of married nurses, it is necessary to reduce the parenting stress and role conflict in the

hospital and home. To improving the job satisfaction of the nurses, it is necessary to improve the

workplace environment and welfare.

Keywords : Hospital nurse, Parenting stress, Role conflict, Turnover intention, Job Satistaction
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Table 1. General Characteristics of the Subject

(N=142)
Characteristics Category n % M=SD Range
Age(years) ;?2 1%20 332 39.746.7 26~58
College 27 19.0
Educational Level University 85 59.9
Graduate school 30 21.1
Satisfied 95 66.9
Marital Satisfaction Ordinary 41 28.9
Unsatisfied 6 4.2
1 47 33.1
Number of Child ) 79 556
(person)
>3 16 11.3
0~7 39 359
Frist Child age 8~13 20 317
(year)
14~19 26 324
, Supported 99 69.7
IS Oy 29 20.4
support
Unsupported 14 9.9
Baby-sitter self 52 36.6
self+grand parents 90 63.4
<5 12 8.5
. . 6-10 27 19.0
Clinical experience 11-15 36 25.4
(years)
16-20 39 27.5
>21 28 19.7
Staff nurse 91 64.1
Job Position Charge nurse 30 21.1
Head nurse 21 14.8
General ward 102 71.8
Department Outpatient 19 13.4
Special unit 21 14.8
Salary income €40,000 o1 359
(1000WON) {70,000 81 57.0
>70,000 10 7.0
) Yes 93 65.5
Work at nights No 49 345
Satisfied 56 39.4
Job Satisfaction Ordinary 75 52.8
Unsatisfied 11 7.7
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Table 2. Levels of Parenting Stress, Role Conflict, Turnover Intention

(N=142)

Variables M=+SD Range
Parenting Stress 2.50+0.41

General stress from the parenting 2.6610.52 L4
Burden from parenting role 2.45%0.45
Guilty feeling caused by parenting from others 2.34+0.50
Role Conflict 2.48+0.54
Housewife Role 2.96+0.89

Employ Role 2.84%0.55 0t
Mother Role 2.65%0.72
Wife Role 2.15+0.81
Daughter—in—law Role 1.75£0.61

Turnover Intention

2.71+£0.96 0~4
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Table 3. Difference of Parenting Stress, Role Conflict, Turnover Intention according to General
Characteristics of Subjects

N=142
Parenting Stress Role Conflict Turnover Intention
Characteristics Category M+Sp  tor & M+sp L Or F M-+SD t or F
(p) 02) 02
Age(years) 35 2.61+0.38 201 2.02+£0.56 0.58 2.43+1.05 2.07
>36 2.45+0.41 (046) 1.96+0.48 (566) 2.07+0.89 (.040)
. College® 2.72+0.37 634 2.15+0.46 2.35+.0.91
Egjcfla“onal University” 2.49+0.38 (002) 1.97+0.49 (2(52) 2.23+0.89 (21'(3);
Graduate school® 2.35+0.46 ayb,c 1.85+0.53 1.86+1.11 ’
. Satisfied® 2.48+0.42 1.93+£0.52 3.35 2.06+£1.00
gﬁrs‘ftjcldon Ordinary® 2.52+0.39 (21'83) 2.01+0.42 (038) 2.34+0.75 (2(;9%
Unsatisfied* 2.84+0.36 - 2.46+0.36 ab{c 276+1.16
1 2.58+0.35 1.89+0.46 2.18+1.03
e 2464043 S 2012051 Lol 2204089 G0
>3 2.53+£048 - 2.07+£0.56 2.03+1.07 -
. . 0~7 2.58+0.35 1.97+0.54 2.37+0.98
f;jr)cmd 98 go13 2464037 (5L 2008042 8 2204089 G
14~19 245+0.50 1.99+£0.53 ~ 1.93+0.95 )

. Supported® 2.81+£0.53 555 2.31%£0.32 416 2.62+0.95
imdoeils Or%?naryb 2554036 (005) 204047 (018) 2244095 203
support Unsupported® 2444037 adbe 1914051 adbc  209+004 1)
Baby-sitter self 259046 365 2.09+0.50 3.83 2.33+£0.98 2.08

self+grand parents 2.45+0.37 (058) 1.92+0.49 (052 209+0.93 (15D
<5 2.54%+0.46 1.83£0.56 2.16+0.72
Chm({al 6-10 2.58+046 1.55 2.00+0.55 0.08 2.31+1.06 0.88
experience 11-15 2.55+0.37 (190) 2.00x0.49 (502) 2.31+£0.97 (478)
(years) 16-20 236043 1.91+£0.54 -~ 1.94+1.08 -
>21 2.53+0.42 2.09+0.37 2.20+0.68
Staff nurse® 2.58%+0.38 696 2.01+0.50 0.76 2.28+0.93 285
Job Position ~ Charge nurse® 2.26+0.46 (001) 1.88+0.54 (469) 1.81+1.06 (661)
Head nurse® 2.50+0.33 a,cob  1.98+044 2.24+0.77 ©
General ward 2.38+0.39 0.86 1.89+0.34 0.37 2.03+1.01 171
Department Outpatient 2.51+0.41 (424) 1.99+0.50 (691) 2.13+£0.92 ( 1.85)
Special unit 2.53+£041 ~ 2.01+£0.60 2.52+1.03 ~
Salary income <40,000Z 2.54+041 479 1.98+0.53 0.04 2.38+0.95 230
(1000WON) <>70,000 ) 2.52+0.38 (010) 1.98+0.49 (959) 2.10+£0.93 (103)
=>70,000 2124045 abyc 1.93+043 1.78+1.06
Work at nights Yes 2541043 -1.41 1994052 -0.47 2.18+0.99 -0.17
No 2.43+036 (158) 1.95+0.46 (637) 215+0.88 (.860)
Satisfied® 2.49+0.45 1.10 1.88+£053 795 1.82+1.00 12.87
Job Satisfaction Ordinary® 2.48%0.39 ( ?;35) 20.1+0.49 (656) 2.28+0.83 (.00
Unsatisfied® 2.68+0.32 2.26+031 ~ 3.2340.49 a<b{c
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Table 4. Correlations among Parenting Stress, Role Conflict, Turnover Intention

(N=142)
. Parenting Stress Role Conflict Turnover Intention
Variable
r(p) r(p) r(p)
Parenting Stress 1
Role Conflict .66 (<.001) 1
Turnover Intention .54 (<.001) .56 (<.001) 1
Table 5. Factors Affecting Levels of Turnover Intention
(N=142)
Variable B SE B t p
(Constant) -2.101 442 -4.753 .001
Job Satisfaction T A71 .100 .301 4.690 .001
Parenting Stress 7186 195 .339 3.255 .001
Role Conflict .528 162 .278 3.255 .001

R*=.456, Adjusted R*=.444, F=38.56, p=.001

TReference categories: Satisfied=0
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